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What’s this all about?
The Gender Pay Gap shows the difference between the average hourly rate for men 
and women and does not take into account the role or level or experience. This 
means there is a pay gap even though men and women at Merapar are paid equally 
in the same role. The pay gap results from a higher proportion of men in senior 
technical roles, which are more highly paid and therefore affect the averages. The 
lack of diversity in our industry in general means there is no quick fix, however at 
Merapar, we are actively working to address this imbalance. 

You can read about some of the initiatives and policies we are implementing to 
improve representation, retention and support career progression of women and 
other underrepresented groups by visiting www.merapar.com/dei/

Although we are a multinational company, we have calculated the pay gap in every 
country according to the UK Government guidelines for consistency.

http://www.merapar.com/dei/
https://www.gov.uk/guidance/making-your-gender-pay-gap-calculations
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Analysis by Country
And the work still to be done 
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In Poland we have made significant improvements in the 
gender balance for more junior roles and see this as a vital 
investment in the workforce for the future.

We will continue to maintain the balance at this intake level 
whilst focussing on training and development to ensure a 
smooth career path for women into more senior roles. The 
pay gap statistics are high because they reflect the disparity 
between the number of women in junior and senior roles. 

We have compared salaries for the same roles and found 
the salaries men and women receive are equal.
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The mean gender pay gap is lower than the national average 
for the Netherlands, however the median pay gap is higher 
because women are not currently represented in the most 
senior roles. 

Women are concentrated in the lower-mid pay quartile and 
men are distributed in all quartiles, so this brings the median 
salary down for women.

We are focussing on internal training and development in order 
to help the women in our organisation progress to more senior 
roles, and working to attract more women into junior roles.

Work to be 
done ✓
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The UK pay gap statistics show that there is no mean pay gap 
and the median woman’s salary is actually 21% higher than 
the median man’s salary.

This is an artifact of the UK organisation being quite small in 
2021 (though rapidly growing) and women having good 
representation in leadership roles.

In 2022, we will focus on hiring more women into junior and 
mid level technical roles to address this imbalance.

Work to be 
done ✓


